Timeline

Key Areas Ob}ec\\'ves Measures Direct \ndwrrecr Who's in C%Qrge? Indicators Connections with SDGs
Target Targef ol s Agenda 2030
KA 1.1. Developing - The University's | Students, Larger Rectorate, 7EDI - The development of SDG4: Quality Education
Philosophy a shared equity, diversity, faculty, school Committee, a GEP as part of the 4.5 Eliminate gender disparities
& Mission definition of and inclusion managers, community Directorate of HR University's strategic in education and ensure equo|
equity, diversity, | policy and gender | administrat and Planning plan access to all levels of education
and inclusion, equo\'\‘r\/ po\\'cy ive staff

mdudmg
gender equo\ﬁy
on the campus

(GEP) will be
deve\oped and
defined.

-These policies
will be mfegrofed
to the University's
mission and core
values.

-These policies
will be mfegrofed
to the University's
strategic plans.

- The outputs of
the po\\'c'\es will be
used as factors
that oﬁecﬁve\y
contribute fo the
University's
accreditation
efforts.

- The development of
the University's equity,
diversi‘ry, and inclusion
po|\'cy as part of its
mission

and vocational fraining for the
vulnerable, mdudmg persons
with disabilities, '\md\'gemous
peop\es, and children in
vulnerable situations

4.7. Ensure that all learners
acquire the knowledge and
skills needed to promotfe
sustainable deve\opment
mdudmg/ among others,
Through education for
sustainable deve\opmen‘r and
sustainable Hesw\es/ human
r\ghfs, gender equality,
promofion of a culture of
peace and non-violence, global
c'\ﬂzemship/ and dppreciation of
cultural diversw"ry and of
culture’s contribution to
sustainable deve\opmenf

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and girls everywhere
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KA 2
Teaching
and
Learning

2.1. Promoting
the inclusion of
the gender
perspective in
academic
curricula across
a range of fields

-There will be

courses on gender
related issues in

academic

curricula across

discip\mes.

-The information

about the
confents and
ovoi\ob‘my of

these courses will

be regularly
provided to

students Hﬂrough
the University's

web site.

Students

Professors
and
|edurers,
larger
school
community,
and
scientific
community

Deans, department
heads, Course
coordmo‘rors,
Professors, and
lecturers

- The number and
ovoi|obi|\‘ry of courses
the Teochmg curricula
of which includes the
gender dimension

- The enrollment rate
of these courses

SDG4: Quality Education

4.5 Eliminate gender disparities
in education and ensure equo|
access to all levels of education
and vocational training for the
vulnerable, including persons
with disabilities, md\'genous
peoples, and children in
vulnerable situations

47. Ensure that all learners
acquire the knowledge and
skills needed to promotfe
sustainable deve\opmemt
mdudmg/ among others,
Through education for
sustainable deve\opmem# and
sustainable Hesw\es/ human
r\’ghfs, gender equomy/
promofion of a culture of
peace and non-violence, global
c'\ﬂzemship/ and dppreciation of
cultural dlversw‘ry and of
culture’s contribution to
sustainable deve\opmenf

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and girls everywhere
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KA 2
Teaching
and
Learning

2.1. Promoting
the inclusion of
the gender
perspective in
academic
curricula across
a range of fields
in order to
improve gender
mainstreaming
in ‘reochmg

Where possible,
women authors
will be given
priority fo ensure
gender
mainstreaming
among the
authors of course
read\'ngs and
assignments.

Students,
pro?essors
and
lecturers

Scientific
community

Deans, Department
heads, Course
Coordmofors/
Professors, and
lecturers

- The relative weight of
the women vs. male
authors of course
reodmgs and
assignments

SDG4: Quality Education

4.5 Eliminate gender disparities
in education and ensure equo|
access to all levels of education
and vocational training for the
vulnerable, including persons
with disabilities, md\'genous
peoples, and children in
vulnerable situations

47. Ensure that all learners
acquire the knowledge and
skills needed to promotfe
sustainable deve\opmemt
mdudmg/ among others,
Through education for
sustainable deve\opmem# and
sustainable Hesw\es/ human
r\’ghfs, gender equomy/
promofion of a culture of
peace and non-violence, global
c'\ﬂzemship/ and dppreciation of
cultural dlversw‘ry and of
culture’s contribution to
sustainable deve\opmenf

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and girls everywhere

4
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KA 2
Teaching
and learning

29.
Mainstreaming
gender at the
level of
groduofe
education

- A master’s
program with a
por‘rlcu\ar focus
on gendeﬁre\o‘red
issues will be
opemed as part of
the Social
Sciences Institute.

Professors
& \ec‘rurers,
students

Larger
school
community
and
scientific
community

Rectorate, Deans
and Department
Head 7EDI

Committee

The enrollment and

comp\e’r\on rates of the

to-be-opened master’s
program on gender
studies

SDG4: Quality Education

4.5 Eliminate gender disparities
in education and ensure equo|
access to all levels of education
and vocational training for the
vulnerable, including persons
with disabilities, md\'genous
peoples, and children in
vulnerable situations

47. Ensure that all learners
acquire the knowledge and
skills needed to promotfe
sustainable deve\opmemt
mdudmg/ among others,
Through education for
sustainable deve\opmem# and
sustainable Hesw\es/ human
r\’ghfs, gender equomy/
promofion of a culture of
peace and non-violence, global
c'\ﬂzemship/ and dppreciation of
cultural dlversw‘ry and of
culture’s contribution to
sustainable deve\opmenf

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and girls everywhere
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KA. 3
Faculty
Support

3.1 Raising
awareness of
the focu\fy
about the
incorporation of
the gender
dimension to
’reoching

There will be
seminars and
guides available
fo support
’reoching
profess'\ono\s on
how to
incorporate
gender equg\\’fy
prob\ems info
curriculum desigm,
\eommg activities,
and/or program
of Sfudy.

Professors
& lecturers

Students,
larger
school
community,
and
scientific
community

Directorate of HR
and Planning, 7EDI

Committee

- The frequency and
attendance rates of the
fraining seminars for
incorporating the
gender perspective info
teaching curriculum

SDG4: Quality Education

4.5 Eliminate gender disparities
in education and ensure equo|
access to all levels of education
and vocational training for the
vulnerable, including persons
with disabilities, md\'genous
peoples, and children in
vulnerable situations

47. Ensure that all learners
acquire the knowledge and
skills needed to promotfe
sustainable deve\opmemt
mdudmg/ among others,
Through education for
sustainable deve\opmem# and
sustainable HesMes/ human
r\’ghfs, gender equomy/
promofion of a culture of
peace and non-violence, global
c'\ﬂzemship/ and dppreciation of
cultural dlversw‘ry and of
culture’s contribution to
sustainable deve\opmenf

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and girls everywhere
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KA 3 3.9 Encouraging | Academics who Professors Larger 7EDI Committee, - The number of SDG4: Quality Education
Foctu the {ocu\w fo work to and school Rectorate, academics who receive 47 Ensure that all learners
support incorporate the mainstream lecturers community Department Heads, | these awards each acquire the know\edge and
gender gender in their and HR Directorate year skills needed to promote
dimension info teaching and scientific sustainable development,
their work research activities community mc\udmg/ among ofhers,
will be regularly through education for
awarded each sustainable deve\opmerﬁ and
year. sustainable Wesfy\es/ human
r\'ghfs, gemder equo\iw/
promotion of a culture of
peace and non-violence, global
c'\ﬂzemship/ and dppreciation of
cultural dlversw‘ry and of
culture’s contribution to
sustainable deve\opmenf
KA 3 3.3 Improving The gender ratio | Professors Larger Rectorate, Regularly collected SDG4: Quality Education
Foctu gender equomy among the {OCUH\/ and school Department Heads, quanfitatfive data 47 Ensure that all learners
support across the across all lecturers community HR Directorate, about the state of acquire the know\edge and
{octu d'\sdp\\'mes will be and 7EDI Committee gender equoh‘ry among | skills needed to promote

regu\or\y
monitored.

scientific
community

the {octu across all
disc'\phnes

sustainable deve\opmemt
mc\udmg/ among others,
Through education for
sustainable deve\opmenf and
sustainable Mesfy\es/ human
r\ghfs, gemder equomy/
promofion of a culture of
peace and non-violence, global
ciﬁzems%ip/ and appreciation of
cultural diversw"ry and of
culture’s contribution to
sustainable deve\opmem
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KA3
Faculty

Support

3.4. Raising
awareness
among the
{ocu\w about
gender-based
violence and
stereotypes

There will be
regu\or seminars
and gu\'des fo
build awareness
among the {ocu\w
about gemder—
based violence
and stereotypes.

Professors
and
lecturers

Students
and larger
school
community

YU-LEARNT
Team, 7EDI
Commﬁr‘ree,
Directorate of HR
and Planning

The participation rates
of the seminars on
gendeﬂbosed violence
and stereotypes

SDG4: Quality Education

4.5 Eliminate gender disparities
in education and ensure equo|
access to all levels of education
and vocational training for the
vulnerable, mc\udmg persons
with d\'sobi\mes, md\'gemouS
peop\es, and children in
vulnerable situations

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and girls everywhere
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KA4
Student
support

4]. Eliminating
gender-based
barriers in
reochmg
students’ full
po‘renﬁo\ by
sfreom\mmg
po\\'cies and
action plans to
achieve gender
equo\i’r\/

Gender equality
among students
will be advocated
in male
dominated and
female dominated
disdp\mes
‘rhrough
promoﬂomo\
mo‘rer\'o\s/
mc\udmg
podcos‘rs and
inferviews with
students and
alumni from
diverse
bockgroumds.

Students

Professors
and
|edurers,
managers,
larger
school
community
and
scientific
community

Deans, Department
Heads, Professors
and lecturers, 7EDI
Committee

- The long-term
quanfitatfive data
about the state of
gender equoh’ry among
students across all
d|scip|Ines with @
porﬁcuk}r focus on

STEM areas

SDG4: Quality Education

4.5 Eliminate gender disparities
in education and ensure equo|
access to all levels of education
and vocational training for the
vulnerable, including persons
with disabilities, md\'genous
peoples, and children in
vulnerable situations

47. Ensure that all learners
acquire the knowledge and
skills needed to promotfe
sustainable deve\opment
mdudmg/ among others,
Through education for
sustainable deve\opmem# and
sustainable Hesw\es/ human
r\’ghfs, gender equomy/
promofion of a culture of
peace and non-violence, global
c'\ﬂzemship/ and appreciation of
cultural dlversw‘ry and of
culture’s contribution to
sustainable deve\opmenf

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and girls everywhere

SDGI 10: Reduced Inequalities

102 Empower and promote
the socio\, economic and
po\mco| inclusion of all,
irrespective of age, sex,
d'\sob\’My/ race, e‘rhmci‘ry/ origin,
re|'\g'\on or economic or ofner
status
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KA4
Student
support

49 Eliminating
gender-based
barriers in
reochmg
students’ full
po‘renﬁo\ by
sfreom\mmg
po\\'cies and
action plans to
achieve gender
equo\i’ry

Proportional
parficipation
regarding gender
equo\i’ry within
students” bodies
and organizations
will be
encouraged.

Students

Larger
school
community

Yeditepe Student
Center and
Students’ Council

- The rate of female
and male members of
the Students’ Council

- The rate of female
and male members of
the administrative
organs of students’

c|ubs

SDG 5. Gender Equality
5.1. End all forms of

discrimination against all
women and gir|s everywhere

5.5. Ensure women'’s full and
effective participation and
equo\ opportfunities for
\eadersh’p at all levels of
dedsiom—mgk‘mg in pohﬁco\/
economic and pub|ic life

SDGI 10: Reduced Inequalities

10.2 Empower and promote
the sodo\, economic and
po\\'ﬁco\ inclusion of all,
irrespective of age, sex,
d'\sob\'hw/ race, e‘rhmci‘ry/ origin,
re|'\g'\om or economic or other
status
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KA4
Student
support

43 Raising
awareness
about equomy,
diversﬁy, and
inclusion among
students

The themes of
equo\i’ry, d\'versiw,
and inclusion will
be mcorpormed
to the orientation
frainings offered
to new students

Students

Professors
and
|edurers,
larger
school
community

Board of Trustees,
Senate, Rectorate,
Deans, depor‘rmemf

heads, /EDI

Committee

- The number of
students who comp\efe
the related orientation
frainings

SDG 4. Quality Education

4.7. Ensure that all learners
acquire the know\edge and
skills needed to promotfe
sustainable development,
mc\udmg/ among others,
Through education for
sustainable development and
sustainable lifestyles, human
r\'ghfs, gender equo\iw,
promotfion of a culture of
peace and non-violence, global
c'\ﬂzenship and appreciation of
cultural dlversi‘ry and of
culture’s contribution to
sustainable deve\opmen‘r

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and g|r|s everyw%ere

SDGI 10: Reduced Inequalities

102 Empower and promote
the socio\, economic and
po\mco\ inclusion of all,
irrespective of age, sex,
d'\sob\’My/ race, e‘rhmd‘ry/ origin,
re|'\g'\on or economic or other
status
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KA. 4
Student
Support

44 Raising
awareness
among students
about genderf
based violence
and stereotypes

There will be
regu\or seminars
and gu\'des to
build awareness
among students
about gemder—
based violence
and stereotypes.

Students

Larger
school
community

Deans, Department
Heads, YU-
LEARNT Team,
7EDI Committee

The participation rates
of the seminars

SDG4: Quality Education

4.7. Ensure that all learners
acquire the know\edge and
skills needed to promotfe
sustainable development,
mc\udmg/ among others,
Through education for
sustainable deve\opmen‘r and
sustainable lifestyles, human
r\'ghfs, gender equo\iw,
promotfion of a culture of
peace and non-violence, global
c'\ﬂzenship and appreciation of
cultural dlversi‘ry and of
culture’s contribution to
sustainable deve\opmen‘r

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and g|r|s everyw%ere

SDGI 10: Reduced Inequalities

102 Empower and promote
the socio\, economic and
po\mco\ inclusion of all,
irrespective of age, sex,
d'\sob\’My/ race, e‘rhmd‘ry/ origin,
re|'\g'\on or economic or other
status
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KA. 4 45, Supporting | The state of Students Larger 7EDI Team, Deans | Regularly collected SDG 5. Gender Equality
Student gender equality | gender equality in school and Department qualitative data about 51 End all forms of
Support in career choices | the emp\oymem community Heads, The Office the state of gemder discrimination against all
and prospective | patterns of the of Career equality in the women and girls everywhere
wogk lives of umvdersﬁy m Deve\opmen‘r e][npi\oymem patfferns
students raduates will be Communication of the Universit
rgegu\or\y with Graduates graduates. ! SDG110: Reduced Inequalities
monitored. 10.2 Empower and promote
the sodo\/ economic and
po\\'ﬁco\ inclusion of all,
irrespective of age, sex,
d'\sob\'hw/ race, e‘rhmci‘ry/ origin,
re|'\g'\on or economic or other
status
KLAS 5.1. Ensuring The already Managers, | Professors Board of Trustees, - Ratio of women and SDG 5: Gender Equality
Administrati gender equomy promising rate of directors, and Senate, Rectorate, men in monoger'\o\ and 51 End all forms of
ve in momoger'\o\ female and lecturers, decisionfmoking discrimination against all
leadership and decision- membership in decision- students, posifions women and girls everywhere
mo.k".”g mo@qgerio\ qmd makers and larger - Rate of female and 5.5. Ensure women's full and
positions decwswonfmokmg school male members in

positions will be
kep’r.

community

boards and other
decisionfmoking bodies
at all levels, inc\ud\'ng
the administrative and
scientific organs

effective participation and
equo\ opportunities for
\eodersh\’p at all levels of
decisiomfmokmg in po\iﬁco\,
economic and pub|ic life

SDG110: Reduced Inequalities

102 Empower and promote
the socio\, economic and
po\mco\ inclusion of all,
irrespective of age, sex,
d'\sob\’My/ race, e‘rhmd‘ry/ origin,
re|'\g'\on or economic or other
status
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KA. 6 Staff | 6.1. Ensuring A sustainable Administra | Larger Rectorate, Regularly collected SDG 5. Gender Equality
support gender equality | system of data tive staff school Directorate of quantitative data 51 End all forms of
among the collection about community Human Resources about the state of discrimination against all
administrative the state of and Planning, 7EDI [ gender equality in the | yomen and girls everywhere
staff gender equo\ﬁy in Committee emp\oymem patfferns ,
- . 5.5. Ensure women's full and
the emp\oymem of the administrative . . :
: effective participation and
patterns of the staff (mc|udmg their "
o : equo\ opportfunities for
administrative furnover ro’res) :
: . \eadershp at all levels of
staff (mc\udmg - : : .
. decwswomfmgkmg in po\mco\/
their turnover : .
: economic and public life
rofes) will be
established.
SDGI 10: Reduced Inequalities
10.2 Empower and promote
the sodo\, economic and
po\\'ﬁco\ inclusion of all,
irrespective of age, sex,
d'\sob\'hw/ race, e‘rhmci‘ry/ origin,
re|'\g'\on or economic or other
status
KA6 Staff 6.2. Raising the The themes of Administra Larger YU-LEARNT - The rate of SDG 5: Gender Equoh‘ry
support awareness equo\'\‘r\/, inclusion, | tive staff school Team, Directorate parficipation in the 51 End all forms of
about equomy, and d'\\/ersﬁ\/ will community of Human vocational frainings on discrimination against all
diversity, and be incorporated Resources and the themes of equality, women and girls everywhere
inclusion across to the vocational P\onmng, 7EDI diversi‘ry/ and inclusion

the
administrative
staff

frainings offered
to the
administrative
staff

Committee

offered to the
University's
administrative staff

5.5. Ensure women's full and
effective participation and
equo\ opportfunities for
leadership at all levels of
decision—moking in po\iﬁco\,
economic and pub|ic life

SDGI 10: Reduced Inequalities

102 Empower and promote
the socio\, economic and
po\mco\ inclusion of all,
irrespective of age, sex,
d'\sob\’My/ race, e‘rhmci‘ry/ origin,
re|'\g'\on or economic or other
status
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K.A.6 Staff 6.3. Raising There will be Administra | Larger YU-LEARNT The enrollment and SDG 5. Gender Equality
support awareness regular seminars | five staff school Team, 7EDI completion rates of the | 571 End all forms of
among and gu\’des fo community Committee, seminars on gemderf discrimination against all
administrative build awareness Directorate of HR based violence and women and girls everywhere
staff about among the and P\onmng stereotypes
gemdehbosed administrative ,
violence and staff violence and 5.5. Ensure women's full and
stereotypes stereotypes. effective participation and
equo\ opportunities for
\eadersh’p at all levels of
decisiomfmokmg in po\iﬁco\,
economic and pub|ic life
SDG110: Reduced Inequalities
102 Empower and promote
the sodo\, economic and
po\\'ﬂco\ inclusion of all,
irrespective of age, sex,
d'\sob\'hw/ race, e‘rhmci‘ry/ origin,
re|'\g'\on or economic or ofher
status
K.A.6 Staff 64. The parental Administra | Managers, Rectorate, The rate of the male SDG 5: Gender Equality
support Empower\'ng leave scheme tive staff |orger Directorate of HR administrative staff 51 End all forms of
administrative offered for male school and P\onmng who benefit from

staff in
es‘rob\'\shmg
work-life
balance

administrative
staff will be
extended.

community

extended poren‘ro\
leaves

discrimination against all
women and gir|s everywhere

5.5. Ensure women's full and
effective participation and
equo\ opportunities for
leadership at all levels of
decisiomfmokmg in po\iﬁco\,
economic and pub|ic life

SDGI10: Reduced Inequalities

102 Empower and promote
the socio\, economic and
po\mco\ inclusion of all,
irrespective of age, sex,
disobihfy/ race, e‘rhmci‘r\// origin,
re|'\g'\on or economic or other
status
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KA.6 Staff 64 Support units will | Administra | Larger Rectorate, The number of the SDG 5. Gender Equality
support Empowering be established on | five staff school Directorate of HR support units and the 57. End all Tommms of
administrative the campus for community and P\Qnmng rate of female discrimination against all
staff in female employees who benefit women and girls everywhere
es‘rob\ishimg administrative from them ,
i , 5.5. Ensure women'’s full and
work-life staff to assist ) . .
bal : effective participation and
alance them in i,
L equo\ opportfunities for
es‘rob\\shmg work- :
lif \eadershp at all levels of
ife balance - I .
decision-making in political,
economic and pub|ic life
SDGI 10: Reduced Inequalities
10.2 Empower and promote
the sodo\, economic and
po\\'ﬁco\ inclusion of all,
irrespective of age, sex,
d'\sob\'hw/ race, e‘rhmci‘ry/ origin,
re|'\g'\on or economic or other
status
KA7 7. Ensuring Researchers will Administra | Managers, 7EDI Committee, - The rate and SDG4: Quality Education
Research that scientific be encouraged tive staff larger Yeditepe frequency of research 47 Ensure that all learners
and research ‘rhrough seminars school Techno|og\/ projects, patenfts, acquire the \mow\edge and
researchers projects, and briefings to community Transfer Office publications, and skills needed to promote

pub\\'coﬂons,
patents, and
university-
mdusfr\/
cooperation
areas are
developed by

consw’der'\ng
gender equg\ﬁy.

ocﬂ\/e\y
parficipate in
research projects,
pub\\'coﬂons,
patents, and
university-
mdusfr\/
cooperation
studies on gender
equo\'\‘r\/

universi‘ryfindusfry
cooperation studies on
gender equoh‘ry

sustainable deve\opment
mc\udmg/ among others,
fhrough education for
sustainable deve\opmerﬁ and
sustainable Mesfy\es/ human
thfs, gender equo\if\/,
promofion of a culture of
peace and non-violence, g\obo\
ciﬁzenship and appreciation of
cultural diversw"ry and of
culture’s contribution to
sustainable deve\opmen‘r

SDG 5: Gender Equality
51 End all forms of

discrimination against all
women and girls everywhere
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KA
Research
and

V’@S@O?’Ch@I’S

7.1, Ensuring
that scientific
research
projects,
pub\\'coﬁons,
patents, and
university-
mdusfr\/
cooperation
areads are

deve\oped by
consider‘mg

gender equo\iw

A research center
with a porﬁcu\or
focus on gender
equo\i’ry will be
opened,

Professors
and
\ec‘rurers/
students

Larger
school
community
and
scientific
community

Rectorate, Deans,
Department Heads,
Technology
Transfer Office,
7EDI Team

- The rate and

frequency of research
projects, pub\\coﬁons,
patfents, and university-
indus‘rry collaborations
deve|oped within the
context of the to-be-
opened research center
on gender equo\‘\‘ry

SDG4: Quality Education

4.7. Ensure that all learners
acquire the know\edge and
skills needed to promotfe
sustainable development,
mc\udmg/ among others,
Through education for
sustainable development and
sustainable lifestyles, human
r\'ghfs, gender equo\iw,
promotfion of a culture of
peace and non-violence, global
c'\ﬂzenship and appreciation of
cultural dlversi‘ry and of
culture’s contribution to
sustainable deve\opmen‘r

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and g|r|s everyw%ere
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KA
Research

Oﬂd

V’@S@O?’Ch@I’S

7.2 Improving
gender equo\ﬁy
among
researchers

A sustainable
data monitoring
system will be
established to
regularly check
the state of
gender equo\ﬁy
among
researchers

Professors
and
\ec‘rurers/
students

Larger
school
community

7EDI Committee,
Yeditepe
Technology
Transfer Office

- The number and
percentages of male
and female
coordinators and
researchers in research

projects

- The number and
percentage of national
and international
project Opp\'\coﬁons
and acceptances

involving Gender
Equghw

- The number and
percentages of male
and female authors of
pubhco‘rions

- The number and
percentages of male
and female
coordinators and
researchers in the
university
industry-NGO's

cooperation

- The number and

percenfages of male
and female the patent

I’WO‘dQI’S

SDG4: Quality Education

4.7. Ensure that all learners
acquire the know\edge and
skills needed to promotfe
sustainable development,
mc\udmg/ among others,
Through education for
sustainable development and
sustainable lifestyles, human
r\'ghfs, gender equo\iw,
promotfion of a culture of
peace and non-violence, global
c'\ﬂzenship and appreciation of
cultural diversi‘ry and of
culture’s contribution to
sustainable deve\opmem

SDG 5: Gender Equality
5.1. End all forms of

discrimination against all
women and g|r|s everyw%ere

4
EDUCATION
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